
Shape Iowa’s Workforce with iJAG Connect
Empowering Students.   Engaging Employers.   Strengthening Communities.

1.	 What are our legal obligations when hosting iJAG students?
A student must be at least 14 years of age to be employed. 
•	 The hours and tasks minor can engage in vary by age. Check out this fact sheet for more details on 

time restrictions, appropriate tasks and prohibited tasks. An iJAG Specialist will work with you on 
what tasks and opportunities students can do. 

•	 Manufacturing tasks such as operating machinery are limited to students over the age of 16.

2.	 Do we need work permits or parental consent forms?
Through the iJAGConnect platform, students are already signed up to participate in a WBL opportunity 
along with consent from guardians if the student is under 18 years of age.

3.	 Do business get to select which students are assigned to their opportunity?
Yes, businesses are highly encouraged to participate in the selection process with iJAG. A student 
in the iJAGConnect system that shows interest in your opportunity and company will complete an 
application process similar to any new hire.

4.	 Will students be ready to add value to my organization?
iJAG students are motivated to explore new opportunities, gain hands-on experience, and potentially 
connect with their future employer. With guidance from iJAG Specialists, they are prepared and 
supported to ensure they are a strong match for your organization.

5.	 Have the students been showing up on time?
Yes, students have shown that they want to work and show up on time and have shown strong 
attendance and professional skills. They realize this program is an excellent opportunity for them and 
their family, they want to ensure they capitalize on it. 
•	 As a part of work-based learning experiences, there will be regular evaluation between the 

Specialist, employer, and student. 
•	 The iJAG Specialist is a resource to the student and business to ensure students are respectful and 

responsible.Specialists provide regular support throughout a student’s experience. This support 
is mutually agreed upon by the employer, Specialist, and student at the start of the experience to 
ensure success for all. 
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6.	 Is this program different from others?
Yes, the unique partnership between iJAG and the ABI Foundation is tailored to help you every step of 
the way.
•	 iJAG has been in schools since 1999, working one-on-one with students and placing them in 

the workplace. Students are specifically educated on professional skills and how to be a benefit 
to the workplace. The ABI Foundation is ready to help businesses with the process of creating 
opportunities for students. iJAGConnect.com has a website to directly connect students with your 
business. 

7.	 What if a student is not a good fit or is unprofessional at work?
The iJAG Specialist knows each of the students that will be placed in your workplace and will be the 
point of contact if there are concerns.

8.	 Will participation in this program, help with our talent pipeline?
•	 Yes, students who gain confidence in the skills they learn at your company, are more likely to seek 

your business out in the future or continue working after completing their education. Students in 
the iJAG program are actively ready for opportunities and connections post-graduation.  

•	 By hosting or employing a student through work-based learning, you lower your recruitment costs, 
build a short and long-term talent pipeline and a pool of skilled labor. The big picture goal is for 
iJAG students to transition into full-time employment following their experience. Research shows 
that students who are engaged in work-based learning are more likely to be retained after hire.

9.	 Are there tax credits, grants, or other financial incentives available for participating in WBL?
Yes, there are many opportunities you can see through the Iowa Workforce Development. 

10.	How do we assess whether a student is ready to work in our environment?
In helping you build out opportunities for students, we can identify specific traits, interests and skills 
that lend themselves to a successful experience. The iJAG Specialists are based in schools and work 
directly with each of these students to prepare them for the opportunities you provide! 

11.	What kind of training or orientation should we provide?
•	 Based on the length of the student’s experience, it’s important to offer orientations, safety 

demonstrations, and an introduction to your workplace culture. When students feel welcomed and 
included, they’re more likely to envision a future career with your company. By taking the time to 
connect with them, you encourage them to invest in you in return.

•	 As a part of the orientation process, the iJAG Specialist will work with you and the student to 
set up a training plan that ensures the student and employer training needs are established and 
scheduled. 

12.	What kind of feedback and evaluation processes should be in place?
Through the iJAGConnect platform, you will file a feedback form for each student. This helps the iJAG 
Specialist have conversations with students, learn what your business is seeking as well as tailors the 
opportunity for another student to participate in your opportunities. 
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